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         More than 11 million Americans are looking for work. Yet our government allows 1.5 million foreign workers a year to enter the US to work here legally without regard for the many unemployed Americans displaced by them. There is no uniform enforcement of the laws barring illegal immigrants from taking jobs from average Americans. Some lawmakers, e.g., Luis Gutierrez of IL and many GOP legislators who bat for Corporate America, are pressing Pres. Obama to put an end to enforcing the law on illegal workers for many reasons, like bringing down the cost of labor and keeping more of the profits for themselves. Does it make sense to deprive American workers of these jobs? 
         When hundreds of energy workers walked off the job last month to protest the use of foreign labor in British job site, it was the most recent and palpable sign of an increasing backlash against foreign workers amid the global recession. The Brits made it clear to their lawmakers and management leaders that there was nothing wrong in protecting their jobs from foreign intrusion. The large number of workers who staged these demonstrations at more than a dozen refineries in England, Scotland, Wales and Northern Ireland sent a clear message of where their priorities lie, and the dangers of violence if it continues.
         The workers were not happy at the decision of Total, the French oil company, to award $280 million to IREM of Italy for work in England that will require 400 foreign workers. What’s wrong with the domestic workers? Total’s rationale is that these new jobs are so skilled that they will not affect the employment picture in the country. Besides, EU rules require free flow of labor among member nations. With nearly 2 million unemployed, their predicament towards foreign workers was understandable. Job availability is shrinking, and they have to compete with thousands of Poles, Latvians, and Lithuanians who have stayed behind during the economic boom. The Poles have already voiced their concern for discrimination leveled against them because of anxiety among the traditional indigenous population regarding job losses.
         The Los Angeles Port canceled a contract for a mobile scanning unit made in China. The security system was manufactured by Nuctech Co. Ltd, a Chinese company in Beijing whose president is the son of the President of PRC (People’s Republic of China). Conservative talk show Michael Savage raised questions that “it could seriously threaten our national security,” creating a way of circumventing the system so that a weapon could sneak through. It would also have outsourced critical manufacturing jobs that needed to stay in the United States. Another reason for the cancellation was the suspicion that Nuctech had “reverse-engineered” patented American and European X-ray technologies; and also a large portion of the purchase price would be reimbursed with a port security grant from the Defense Homeland Security, no different from cutting our own throat!
         This is one problem that can easily be solved by using E-Verify (the program expires March 6) to determine a worker’s status. Leaders in the House and Senate had deliberately stripped both E-Verify amendments from the Stimulus Bill (H.R. 1). It is outrageous that Congressional leaders would deliberately remove provisions that would protect American workers while unemployment is skyrocketing. The US Chamber of Commerce showed its true colors (as expected) by opposing E-Verify which is 99.5% accurate? There should also be a concerted effort to go after employers who hire illegal workers which is the key to returning legitimacy to our immigration system. Congress must require all recipients of stimulus money to use E-Verify.
         There is a provision in the economic stimulus bill to make it tough on companies that received bailout money to hire foreign skilled workers. It has narrowed the debate in both houses of Congress and modeled it into the final version of the bill. The original version prohibited companies that received TARP money from hiring any foreign workers under the H1-B visa program. The current version just makes it difficult for companies to hire them. Tech companies, like Microsoft and Oracle, are often arguing for an increase of H1-B visa workers (now at 65,000) allowed in the program. Meanwhile arrests of H1-B visa workers are increasing for fraud relating to their visa documents. 

         A Congressionally commissioned study in 2001 found the use of H1-B visa workers as cheap labor that attracts sharp criticism. Almost everyone with a stake in the system (engineers, scientists, IT professionals, high-tech executives and their lobbyists, influential senators and DHS, find fault with the program’s provisions, enforcement, or both. Take the case of Douglas Prasher. The 2008 Nobel Prize in Chemistry was awarded to Martin Chalfie, Osamu Shimera & Roger Tsien for their work on green fluorescent protein (GFP). Douglas Prasher, who played a key role by discovering the relevant gene and by contributing to Chalfie and Tsien, was snubbed for the prize. Much worse, he is not working in science anymore but is a shuttle bus driver for a Toyota dealership in AL. That’s what we do to our American workers in favor of cheap foreign workers. What a shame!
