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        In 2008, there were 12,180 new visa holders hired by Indian companies. You can look at it in 2 ways: if you are Indian, you can dismiss it capriciously by calling it as only 0.0083% of the US work force, or less than 1/100th of 1%, a small percentage as far as they are concerned, but to Americans, it is 12,180 jobs that were lost to them. Their lobbyists in this country try to justify their hiring by calling any and all restrictions as a loss to the United States because they are some of the “best and brightest” that should benefit us. The question is—Are they? Reports of their work performance, e.g. at Fannie Mae and Freddie Mac, do no support this brouhaha. There were criticisms that their problem is their inability “to write a decent report.” We have been taken for a ride for so long by lobbyists who have manipulated us by giving us reports that were outright lies or half-truths about H-!B visa workers. We must start to discern what they’re feeding us orally and through their press releases. 

        It is not for them to question why the number of H-1B visas has remained constant at 65k since 1990 even though the US GDP has grown from $8.5 to $14 trillion over the past 20 years, while demand for US labor has also risen. An amendment to the law requires that “no firm receiving federal bailout money can hire H-1B visa holders” due to restrictions imposed by the American Recovery and Reinvestment Act (ARRA). Also, the companies cannot hire more than 15% of employees from the H-1B visa holders as they would be considered H-1B dependent and must adhere to stricter labor laws.

        The number of H-1B visas was raised to 85k from 65k as of April 1. US lawmakers are moving toward closing this particular door down amid the recession. Asians usually get three-fourths of the visas, with the Indians taking one-fourth of the total. Sen. Richard Durbin of IL and Sen. Charles Grassley of IA made it clear that the visas are temporary when qualified Americans aren’t available for the “highly specialized” jobs. But there is nothing specialized about these jobs. It’s nothing more than IT 101 that is steep in abuses to the detriment of our workers. These foreign workers are not the best and the brightest much as NAFSA, the US association promoting international education, would want us to believe. It is a public relations gimmick.

        When corporations start throwing statistics that 85k jobs constitute only 0.07% of the US labor force, BEWARE…Why don’t they just say that these workers are exploitable (willing to take ¼ of the pay that an American worker is entitled for a similar job)?  The truth is they don’t want to pay American workers a fair wage, while they want contracts (not compete for them, but as a set-aside). We need to expose and fight this greed.
We have seen the erosion and slow demise of the middle class in this country, brought about by the very people who benefit from government largess. We have to fight these corporate ruffians which put their money in foreign banks because they don’t want to pay taxes while they are driving the middle class to penury.

        It is a fact that Indian firms are the most visible of the top ten companies using H-1B visas, and they under-

report their damage to American workers. They can play with the figures to favor their position. When they start justifying 12,180 H-1B visas from out of the 107,686 petitions (irrelevant because there is a limit of 65k a year) one can fraudulently finagle the number that it’s only 0.07%.of the US labor force. Tell that to an American worker who lost his job to a foreign national because he is American, older and usually takes these abuses from management under the label of “competition in the global economy.” The system is stacked against him because he takes it quietly that it is tilted towards young and cheap foreigners (not because they are the best and brightest) who do not mind being exploited by American corporate greed.

        Indian companies may also argue that there are many American companies operating in India and are benefiting from their work there and should therefore be accorded a reciprocal courtesy to operate here. Either way one looks at it, India benefits from America and other foreign firms operating there. They also want to benefit here by bringing their own workers. It is a con man’s strategy of mutually benefiting each other under the premise of “what is mine is mine; what is yours is ours.” Our responsibility is to our own workers, to defend jobs from intruders, whether friends or allies, who threaten the survival of our families and kick us to the sidelines.   
