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        Let’s look at individual cases. Resourcesoft, owned by Indian-American Anita Rana, of Marlborough, MA is hiring programmers, but “don’t bother to apply unless you are H-1B holder or an Indian national.” In one of the company’s ads, it is clear as spring day that they are seeking an “H-1B Java” programmer.  Just in case you mistakenly think H-1B Java for a new version of Java (like Java 1.0), Resourcesoft further stipulates that the ideal candidate should have an “Indian passport that is valid for at least 5 years.” In the second ad, it says that it is “currently hiring qualified candidates to come and work for us on an H-1B visa in our USA office, providing each job advertisement with a statement that “Resourcesoft Inc. is an Equal Opportunity Employer.”
        Chairman B. Ramalinga Raju is CEO of Satyam Computer Services. It faces class action suit in federal court in NY for issuing materially false and misleading statements. Satyam sent a letter to the Satyam Board of Directors and the Securities & Exchange Board of India, acknowledging a multiyear fraud in which Satyam’s accounts and disclosures were systematically falsified. He admitted to inflating the company’s balance sheet by nearly $1 billion, incurring liability of $253 million on funds arranged by him personally, and overstating (9/08) Satyam quarterly revenues by 76% and profits by 97%.
         The fallout from the Satyam scandal may damage the Indian tech industry. This industry took 20 years, building up credibility with western clients, but this disaster will make many US and EU clients rethink their reliance on Indian outsourcing. Indian IT companies are losing their edge in the labor market from China and the Philippines (RP) as they are getting bigger, more powerful and more expensive. To enhance its survival and competitiveness, Indian companies are starting to open operations throughout Asia. Satyam has a major presence in China and bought a software center from Motorola in Malaysia.

         Western companies may now be less willing to take chances of doing business with Indian IT companies, but chances are they’ll be even less willing to take the risk of outsourcing instead to smaller, less-established players in places, like China and RP, that have plenty of problems of their own. Outsourcing is not supported 100% by Americans; it is divided in favor of outsourcing 60% to 40%. The scandal could easily flip that balance and lead them to nix the outsourcing side as dangerous. BHO during the campaign talked about the need to keep jobs at home. The Satyam scandal may help keep the jobs at home.

         When the H1-B visas are exhausted for a particular company, these Indian companies, like Satyam, use the L1 visas to bring their employees here: there is no limit as to how many are brought here. India is making a fool of us and is responsible for the unemployment of many Americans. Our lawmakers look the other way for a pittance of political contribution to their reelection coffers. They’re selling the United States at a discount or garage sale prices. This was the same company that was kicked out of the World Bank for hacking and over “improper benefits” paid to World Bank staff (whom I would venture to guess are Indian nationals, though not necessarily so). They also made available the World Bank data (you can guess the price asked; nothing is free) to the Chinese. It also failed to maintain documentation support fees charged to its subcontractors. 
         Two other Indian companies, Wipro Technologies (which derided the World Bank debarment as “no big deal” because it has over 100 clients worldwide, has operations in the US, Germany & Singapore) and a subsidiary outfit Megasoft India (for entering a joint venture with the World Bank while conducting business with it), are also barred from doing business with the World Bank for 4 years. The World Bank also added that it would publish in the future the names of debarred companies from corporate procurement besides those debarred from bank-finance projects. They purchased 1,750 shares for $72,000 and signed a statement that their purchase did not violate any ethics, or conflict of interest policies of the company.

         The Indians laugh at us for being “too honest.” You have to be familiar with their modus operandi. With them, it’s the other way! They tell the recruiters what they want to hear. Two recent recruits admitted, “We Indians like to get the jobs, and when we get them, we help each other out. And if none of us there know how to do it, then we just move on to the next job.” “When I got to this gig, 90 of us came here in the course of a few weeks, and only two were Americans. Now, of the few who are left, most are Americans because they didn’t lie about what they could do. But the ‘Powers That Be’ had to hire at least two guest workers who couldn’t do the job before they would break down and hire an American who could. And that’s how the game works!”
         Many of these Indian companies have disgraced their country of birth and the country where they were naturalized. The IT sector in the US, where there are many contracts/job opportunities in the field, these Indian companies stick out. Be prepared, unless we are determined to protect American jobs, to see an invasion of Indian nationals in the coming months as the UK recently closed its doors to them.
